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The captain of any sports team has to take a lot of responsibility and has to necessarily multitask as
a strategist, player, and finally in case of a defeat has to take all the blame. A team with a weak
leadership can never unify together to focus on a common goal. The captain has to make
compromises and sacrifices in his role as a player to accommodate all team players and to place the
needs of the team ahead of his own priorities. The role of a captain is to be motivator which in turn
indicates that the captain can never have a bad day and always need to be motivated. To date there
has been minimum studies inspecting captaincy stress, and none evaluating the influence of
regularly team performances. Team captains play an essential leadership role within team situations.
Mosher (1979) stated that team captains are a proper, elected leader of the playing group and need
to share a vital relationship between the coacher and the team players. Cotterill and Cheetham,
(2017) found that most of the team captains were elected based on performance and suitability for
the squad and their responsibility was highly essential for team performance and success in any
sport.

The study on captaincy stress is at a nascent level. Fransen, et al. (2014) espoused the leadership
role of the team captain as focused on objectives, inspiration and ensuring that teammates execute
their game their peak performance, encouraging harmony and cohesion within the squad and to
coordinate with all outside influences. Mosher (1979) discovered three key elements to the captain’s
role as leading the team under different situations, the connection between the coach and the players
and represent the squad at official meetings. Smith (1986), reasoned that athletes face many
situational stresses from life, training, and competition and these include rigorous training, meeting
performance standards, injury, and preserving interpersonal relationship.

These stressors tend to get increased due to the responsibility of being a player who is expected to
revel with game skills combined with the leadership responsibility expected from a captain.
Cotterill and Fransen (2016) found that though plenty of research has explored leadership from the
standpoint of the coach but limited research has so far been carried out in athlete leadership in the
team and as well the role of the captain Voelker et al.(2011) initiated that participants recognized the
role of a captain as stressful because of the tall expectations one associates with the position.
Smith, Arnold & Thelwell (2018) identified that research has yet to exactly examine stressors
confronted by sporting captains, who need to balance their role as a player and contend at an elite
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level, in addition to handling the
responsibilities of a leader on as well off the
pitch This shows that the study on team captain
stress 1is highly pertinent to today’s
environment. The study is focused on
identifying the challenges and problems of
being a team captain and the perceived
stressors that can diminish the performance of
the individual and the team.

Review of Literature

Michael, et al. (2019) discovered that there is
relationship between high training workload
increased levels of stress at certain periods.
Adriana Kaplanova (2019) identified that
coping strategies to control stress have
relationship with the self esteem of ice hockey
players, such as concentration, coping with
adversity and freedom from worry. Anshel
(2005) stated that intervention research is of
supreme importance to better create a suitable
approach to reduce sport performers’ stress
Cotterill & Fransen (2016) recognized Shared
leadership as a substantial constituent of a
team’s success. Luke (1984) stated that the role
of a coach is to ensure the physical,
psychological and technical characteristics of
the team while the captain and rest of the
players are in charge of putting these
characteristics into practice during the game
Raedeke & Smith, (2001) defined Athlete
burnout as the athlete’s response to chronic
stress that creates a sense of physical and
psychological exhaustion to the anxieties of
training and competing and make them feel
sport devaluation in the sport they play.

Sunanda (2018) discovered that the dimensions
of occupational role stressors such as role
insufficiency, role overload, role boundary, role
ambiguity, responsibility and physical
environment are positive relationship with
occupational stress among the employees.
Lopez, et al. (2015) found that time

management skills appear to be a significant
skill to coach student athletes at an early period
in the twin career process. Gustafsson et al.
(2008) found excess of sport, lack of recovery
and huge expectations as the primary reasons
of burnout through an interview of Swedish
atheletes. Tabei, et al. (2012) found a series of
negative consequences that included excessive
training and burnout as a consequence of
athlete stress.

Bhadauriya and Tripathi (2018) recommended
that the coach should enhance the power of
emotion in group situations and individual
athlete. Bhadauriya and Tripathi (2018)
highlighted that stress management approaches
that sports coaches can utilize to assist better
performance in sports contest. Yukelson, et al.
(1983) stated that captains are basically chosen
based on their performance as a player. Smith,
et al. (2017) identified seven factors of
stressors such as dealing with multiple roles,
dealing with selection issues, team stressors,
interactions with players, interactions with
other personnel, extreme situations and
scrutiny and criticism from the media. Rajwant
(2017) recommended that usual exercise should
be a part of athlete’s regular stress managing
habit due to its several physical and mental
rewards.

Objective

v To identify the perceived stress factors
among sports team captains at the college
level.

Method

The questionnaire comprised 45 Likert scales
reflecting the different dimensions of captaincy
stress. Captaincy stress statements were
measured on a five-point scale measured as 1,
2,3,4 & 5 and coded as very low stress, Low
stress, moderate stress high stress and very
high stress. A total of 600 team skippers who
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captained their teams at the twelve games (Athletics, Badminton, Basketball, Football, Hockey,
Kabaddi, Table Tennis, Tennis, Weightlifting, Handball, Swimming and Volleyball) in the Sports
Development Authority of Tamil Nadu (SDAT) organized Tamil Nadu State Inter University Sports
competition 2018 -19 held between January to March 2019 were taken for the study.

Table 1: KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 0.871

Bartlett's Test of Sphericity | Approx. Chi-Square 27670.086
df 990
Sig. 0.001

The table 1 KMO value is 0.871 and the significance of Bartlett's test of sphericity was 0.001 and
hence the data was found normally distributed and designating that EFA can be applied.

Table 2: Rotated Component Matrix

3 1)
Statements Fact.or Eigen A) of Cumulative %
Loadings | values | Variance
RESPONSIBILITY
Even if I am sick I cannot shun 0.977
responsibility
I have to own the responsibility in case
0.975
of defeat
I cannot abstain practice even for a
: 0971
single day
I multi task as captain and as a plflyer 0.970 2 595 19.099 19.099
I find my team members easily give up
) 0.966
when the going gets tough
Captaincy traps me into a daily routine 0.961
I find myself with inadequate authority
0.958
to control my team
I do not have any say in the selection of
0.953
team members
MANAGEMENT
I get contradictory instruction from my
0.973
coach
I feel the management does not
. . 0.965
motivate us in case of defeat
Too much focus on end result obstructs
me from enjoying the game 0.957
Joymg the & 7.431 16.513 35.612
I am stressed when my game plan 0.955
differs from what the coach decides ’
I feel let down when my team does not
X . 0.949
get the services of a good trainer
Often I am annoyed with the travel 0.948
arrangements for away games ’
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TEAM

I play with people with whom I do not
get along with

0.915

I feel let down by my team mates on
certain occasions

0.914

My team mates does not look as
motivated as me when we begin a tough
match

0.905

I am pressurized when proper
accommodation is not available in away
matches

0.893

5.562

My team cannot prepare properly when
damages in facilities are not rectified
immediately

0.885

I am annoyed when team members
make silly mistakes

0.881

12.361

47.973

SELF ESTEEM

My board do not care for myself respect

0.957

I do not get any special benefit for
being the captain

0.952

My poor form on a certain day gets
over emphasized because of my
captaincy

0.943

I get irritated when I’'m chided for poor
performance of my team members

0.934

5.280

I feel apologetic when I make a small
mistake when I am the captain

0.933

Feel annoyed when team members do
not take my prompts in the course of
the game

0.931

11.734

59.707

EMOTION

My family does not understand the
extra pressure | suffer because of my
captaincy

0.958

I get physically and emotionally
drained after a tough match

0.954

I am irritated when I play against a host
team

0.943

4.891

I feel bad when groupism rears its head
among team members

0.934

I feel disturbed whom my team
members back bite

0.933

I feel bad when umpiring decisions go
against my team

0.920

10.868

70.575
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FITNESS
Being a captain I need to be cent 0.924
percent fit
I occasionally find my team mates 0.920
sk'1pp.1ng practice sessions 5773 6.163 23.839
Injuries to my key players add to my 0.911
pressure )
During away matches we do not get
A . 0.909
ground facilities for practice
TRAINING
I tend to get a sense of inferiority when
. . : 0.858
we play teams with superior skills
I would prefer a coach who can mentor
my playing skills 0.850
I am dissatisfied with the facility my 1.840 4.088 87.927
. 0.827
team has to prepare with
In case of rainy days the training has to 0.827
be aborted )

The table 2 shows the rotated components matrix. The analysis yielded eight components
explaining a total of 87.297% of the variance for the captaincy stress factors. The percentage of
variance explained complies with the condition that the cumulative percentage of variance extracted
by the factors should be at least 50%.

Figure 1: CFA of captaincy stress
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The first dimension to classify was
responsibility and accounted for 8.595 percent
of variance. The components that make up the
responsibility dimension include owning
responsibility for defeat, no respite for
sickness, being unable to abstain practice even
for a single day, multi-tasking, team members
giving up on tough situations, daily routine,
inadequate authority and having no say in
selection process. In sum the responsibility
traps one into a daily routing where one has no
respite to shy away from accountability for
everything that happens with the team.
Sunanda (2018) discovered that the positive
relationship between responsibility and
occupational stress among the employees.
Cotterill and Cheetham (2016) highlighted the
captain’s capability to communicate efficiently
in different settings to diverse groups as an
imperative skill. McGrath (1970) inferred that
an inequity between demand and the person’s
ability can create stress. Bucci et al. (2012)
recognized that the major responsibility of a
captain is to continually set the standards of
behavior for the team which can be easier
while the team is winning rather than when the
team s losing.

The second component that separated was the
management factor that included statements
such as receiving contradictory instructions
from coach, no motivation from management
in case of a defeat, focus on end results, game
plan differing with the approach of the coach,
not having a good trainer and poor travel
arrangements for away matches. The factor
constituted 7.431 percent of variance. This
factor is more based on the rapport shared by
the team captain with the coach and team
management. Bhadauriya and Tripathi (2018)
highlighted certain stress management
approaches that sports coaches have to utilize
to assist outstanding performance in sports

contest. Tabei et al. (2012) found stress to
fluctuate based on individual differences and
environment, that are pertinent to athletes.
Jowett (2007) identified that evolving a
positive coach-athlete rapport was the foremost
focus with most of the sports teams. Frost and
Uttley (1981) identified that the captain has the
ultimate authority on what ensues on the field,
and the role of the coach tends to be as an
adviser to the captain

The third dimension to classify was labelled as
team cohesion which encompassed six
components like playing with non-cooperative
members, getting a feeling of being let down,
non-motivated team members, poor
accommodation for the team members, poor
training facility and putting individuals first.
This dimension accounted for 5.562 percent of
variance. For a team game it is highly
necessary that members should cooperate as a
team and individual brilliance alone cannot win
all the matches. Smith, et al. (2017) found that
team stressors influences stress among cricket
team captains. Bhadauriya and Tripathi (2018)
recommended that the coach should stay to the
employ of cueing terminology, players should
be grouped jointly for the reason of decreasing
fitness level of stress and should think and
block out stress aggravating thought. Carron
Bray & Eys (2002) documented that team
cohesion played an important role in a team’s
success and engagement. Northouse
(2010).posited that players inside the team need
to accomplish significant leadership functions.
Cotterill and Cheetham (2016) found playing
with different players, the transition as a
captain, and an intense media analysis are
challenges faced by a captain.

The fourth factor that classified was
categorized as self-esteem and comprised
statements such as self-respect, no benefits
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being captain, poor form on a single day
getting over emphasized, getting chided for
performance of the team, being self apologetic
for mistakes and team members not taking
prompts properly. This dimension accounted
for 5.280 percent of variance. Adriana K (2019)
identified that coping strategies to control
stress have relationship with the self esteem of
ice hockey players. Lee (1984) identified the
search of the task goals and pursuit of positive
spirit among team members as the broad
accountability placed on team leaders.

The fifth dimension that isolated was named
emotion that involved statements such as
family member’s not understanding pressure,
getting emotionally drained after tough
matches, getting irritated with host team
behavior, groupism and backbiting among team
members and poor umpiring decisions. This
dimension accounted for 5.280 percent of
variance. Bhadauriya and Tripathi (2018)
recommended that the coach should enhance
the power of emotion in group situations and
individual athlete. Rumbold, Fletcher &
Daniels (2018) defined emotion focused coping
as behaviour that is necessary to express
emotions. Fletcher, et al. (2006) identified that
Stress was linked with negative emotions,
unwanted behavior’s, discontent, too much
training, poor mental health, low well-being,
fatigue, and under performance. Kroshus
(2014) stated that sport as well as non-sport
factors such as family concerns and academic
pressures can create stress for trainers and
athletes.  Apitzsch, (2009) found the non-
availability of a socio-emotional captain on the
playing field would lead to a collective collapse
and a heavy defeat for the team.

The sixth factor recognized as time included
statements such as the need to practice for long

hours, academic career getting affected, time
consuming strategy sessions, captaincy killing
time and no time for studies. This factor
accounted for 3.195 percent of variance. Lopez,
et al. (2015) found that time management skills
appear to be a significant skill to coach student
athletes at an early period in the twin career
process. Sapolsky (1998) indicated that when
stress extends over a period of time the stress
would turn out to be distress and subsequently
hinder sport performance.

The seventh dimension that emerged was
identified as fitness attributes and concerned
with components such as the need for captain
to be cent percent fit, team mates skipping
fitness sessions, injuries and lack of facilities
for training in away matches. This dimension
accounted for 2.773 percent of variance.
Rajwant (2017) recommended that usual
exercise should be a part of athlete’s regular
stress managing habit due to its several
physical and mental rewards.

The eighth dimension sorted as training
attributes included statements such as a sense
of inferiority when facing better trained teams,
prefer a coach who can mentor the playing
skills, being handicapped by lack of training
equipment’s and aborting training during rainy
days. Eigen value as 2.773. Which is less than
that of fitness factor hence, it can be considered
as the eighth factor of involving in captaincy
stress. Michael, et al. (2019) discovered that
there is relationship between high training
workload and increased levels of stress at
certain periods. Richard (2005) identified
athletic performance as comprised of a
multipart set of cognitive, emotional, and
motoric rejoinders and whose effect as echoed
in performance under competitive conditions.
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Table 3: shows Model Fit Indication

Indicators Observed Values Recommended Values
Chi-Square 3774.740 ---

p 0.001 Greater than 0.050
DF 4.166 Less than 5

GFI 0.636 Greater than 0.90
AGFI 0.677 Greater than 0.90
CFI 0.898 Greater than 0.90
NFI 0.869 Greater than 0.90
RMR 0.063 Less than 0.080
RMSEA 0.091 Less than 0.080

The figure 1 and table 3 show the CFA with eight captaincy stress. The EFA performed is the first
stage of purification. In the next step a CFA was performed, estimating the eight factors for 43
captaincy stress components. When the eight dimensions were allowed to correlate, the fit statistics
recommended an excellent model fit. CFI= 0.898; GFI = 0.636; NFI = 0.869; AGFI = 0.677;
RMSEA =0.091 and RMR = 0.063.

Table 4: Descriptive Statistics

S.No. | Statements Reliability Mean SD Rank

1 Responsibility 0.89 3.7526 1.30657 I

2 Management 0.72 3.5110 1.34857 VI
3 Team 0.84 3.6956 1.34892 A%

4 Self Esteem 0.92 3.8965 1.24285 II

5 Emotion 0.78 3.7189 1.30426 v
6 Time 0.89 3.1905 1.27369 Vil
7 Fitness 0.92 4.0967 1.04169 I

8 Training 0.90 3.6625 1.16332 VI

The table 4 shows descriptive statistics. The reliability of the eight factors as performed through
reliability test was considered sufficient as they are above 0.70. Based on the mean value, it was
found that responsibility (3.7526), management (3.5110), team (3.6956), self esteem (3.8965),
emotion (3.7189), time (3.1905), fitness (4.0967) and training (3.6625) are the eight factors
influencing stress among sports captain.

This paper takes a look at the contributors of stress among sports team captains as perceived by
sports team captain themselves. Hence, team managements need to understand these factors and act
in ways to ensure that the players are free of stress. The team captain has to be stress free if one has
to put in peak performance. Stress is contagious as the team captain who is under stress may vent
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out the stress on his team mates affecting the
performance of the whole team. Even a small
stress is risky as when it gets sustained over a
period of time, this again can lead to lowering
of performance. The paper will also be useful
to people involved as sports team coaches as
they can understand what causes anxiety to
them and habitually cultivate stress reduction
factors. This research has been based on
captaincy stress of state level twelve sports
captains in Tamil Nadu and hence, can be done
to various districts or national level regions.
This research can in future be extended to
identify the stress relievers that can act as
moderators for the stressors that have been
identified as part of the study.

Bibliography

Adriana Kaplanova “Self-esteem, anxiety and
coping strategies to manage stress in ice
hockey”, Acta Gymnica, vol. 49, no. 1, 2019

Anshel, M. H. (2005). “Strategies for
preventing and managing stress and anxiety in
sport”, In D, 2005.

Apitzsch, E. A “case study of a collapsing
handball team”, In S. Jern & J. Naslund (Eds.),
Dynamics Within and Outside the Lab 2009,
(pp- 35-52). Linkoping: LiU-Tryck.

Arnold, R., Fletcher, D., & Daniels, K.
“Organisational stressors, coping, and
outcomes in competitive sport”, Journal of
sports sciences, vol. 35, no. 7, 2017 p 694-703.

Bhadauriya Brajendra and Tripathi Rajesh
“Stress Management Technique For Athletes
DuringSports: A Critical Review”, Journal of
Drug Delivery and Therapeutics, vol. 8, no. 5,
2018, p 67-72.

Bucci J., Bloom G.A., Loughead T.M., Caron
J.G. “ Ice hockey coaches’ perceptions of
athlete leadership”. J. Appl. Sport Psychol.,
vol. 24,2012, p 243-259.

Carron A.V., Bray S.R., Eys M.A. “Team
cohesion and team success in sport”. J (2002)
Sports Sci. vol. 20, 2002 p 119-126.

Cohen, Kamarack & Mermelstein, Cohen S,
Kamarack T, Mermelstein R. A “global
measure of perceived stress”. Journal of Health
and Social Behavior. vol. 24, no. 4, 1983 p
385-396.

Cotterill S.T., Fransen K “ Athlete leadership in
sport teams: Current understanding and future
directions”. Int. Rev. Sport Exerc. Psychol, vol.
6, 2016, p 116-133, doi:
10.1080/1750984X.2015.1124443.

Cotterill, S. T., & Fransen, K. “ Leadership in
team sports: Current understanding and future
directions”. International Review of Sport and

Exercise Psychology. vol. 9, no. 1 2016, p 116-
133.doi:10.1080/1750984X.2015.1124443

Cotterill, S.T.; Cheetham, R (*“ the experience
of captaincy in professional sport: The case of
elite professional rugby”, Eur. J. Sport Sci. vol.
17,2017, p 215-221.

Fletcher D, Hanton S, Mellalieu SD. An
organizational stress review: conceptual and
theoretical issues in competitive sport. In:
Hanton S, Mellalieu SD, eds. Literature
reviews in sport Psychology. Hauppauge, NY:
Nova Science, 2006: 321-373

Fransen, K., Vanbeselaere, N., Exadaktylos,
V., Vande Broek, G., De Cuyper, B.,
Berckmans, D. Boen, F. "Yes, we can!":
Perceptions of collective efficacy sources in
volleyball. Journal of Sports Sciences, vol. 30,
no. 7,2012, p 641

Fransen, K.; Vanbeselaere, N.; De Cuyper, B.;
VandeBroek, G.; Boen, F, “The myth of the
team captain asprincipal leader”, Extending the
athlete leadership classification within sport
teams. J. Sports Sci. vol. 32, 2014, p
1389-1397.

Adarsh Journal of Management Research (ISSN 0974-7028) - Vol. : 13 Issue: 1 Sep 2021 44



Gustafsson H, Hassmen P, Kenta G, Johansson
M. A “qualitative analysis of burnout in elite
Swedish athletes”. Psychology of Sport and
Exercise, vol. 9, no. 6, 2008 p 800-816. doi:
10.1016/j.psychsport.2007.11.004

Healy, A., Wohldmann. E., Bourne, L. “ The
procedural reinstatement principle: Studies on
training, retention and transfer”. In A. Healy
(Ed.),Experimental cognitive psychology and
its applications: Decade of behavior, 2005, (pp.
59-71). Washington, DC: American
Psychological Association

Jowett S., Poczwardowski A. ”Understanding
the Coach-Athlete Relationship”. In: Jowett S.,
Lavallee D., editors. Social Psychology in
Sport. Human Kinetics; Champaign, IL, USA:
2007. pp. 3-14.

Kroshus, E. “ Risk factors in the sport
environment”. In G.T. Brown (Ed.) Mind, body
and sport: Understanding and supporting
student-athlete mental wellness, 2014, (73-75).
Indianapolis, IN: NCAA.

Lopez, D. S., Barriopedro, M., and Sanz, 1.
Dual career motivation and identity on elite
athletes”, Rev. Psicol. Deporte, vol. 24, 2015, p
55-57.

McGrath, J. E. “A conceptual formulation for
research on stress”. Social and psychological
factors in stress, vol. 10, 1970, p 21

Michael John Hamlin, Danielle Wilkes,
Catherine A. Elliot, Catherine A. Lizamorel
and YasoKathiravel “Monitoring Training
Loads and Perceived Stress in Young Elite”
University Athletes, Frontiers in Physiology,
vol. 10, 2019.

Mosher, M “ the team captain”, Volleyb. Tech.
J.vol. 4,1979,p 7-8.

Northouse, P. G. “ Leadership theory and
practice”, 2010, (5th ed.). Thousand Oaks,
CA: Sage Publications, Inc.

Price, M. S., & Weiss, M. R. “Peer leadership
in sport: Relationships among personal
characteristics, leader behaviors, and team

outcomes”. Journal of Applied Sport
Psychology, vol. 23, no. 1 2011, p 49-64.

Raedeke & Smith Raedeke TD, Smith AL.
“Development and preliminary validation of an
athlete burnout measure”. Journal of Sport and
Exercise Psychology. vol. 23, no. 4 2001; p
281-306. doi: 10.1123/jsep.23.4.281

Rajwant Singh “Stress Role in Sports
Performance of Athlete’s”, International
Journal of Physical Education, Sports and
Health, vol. 4, no. 3, 2017, p 278-280.

Richard M. Suinn. “Behavioral Intervention for
Stress Management in Sports International’,
Journal of Stress Management, vol. 12, no. 4,
2005, p 343-362

Rumbold, J. L., Fletcher, D., & Daniels, K.
“Using a mixed method audit to inform
organizational stress management interventions
in sport”. Psychology of Sport and Exercise,
vol. 35,2018, p 27-38.

Sapolsky, R.M. “Why zebras don’t get ulcers:
An updated guide to stress, stress-related
diseases, and coping”. W.H. Freeman &
Company: New York, 1998.

Smith Smith RE. “Toward a cognitive-affective
model of athletic burnout”. Journal of Sport
Psychology. vol. 8, no. 1, 1986 p 36-50. doi:
10.1123/jsp.8.1.36

Smith, Matthew & Arnold, Rachel & Thelwell,
Richard. ‘There's No Place to Hide’: Exploring
the Stressors Encountered by Elite Cricket
Captains”. Journal of Applied Sport
Psychology vol. 30, no.2, 2018 p 150-170

Stewart T. Cotterill & Richard Cheetham “The
experience of captaincy in professional sport:
The case of elite professional rugby”,
European Journal of Sport Science, 2016.

Adarsh Journal of Management Research (ISSN 0974-7028) - Vol. : 13 Issue: 1 Sep 2021 45



Sunanda “Influence of Occupational Role
Stressors on Employees Stress inlt Sector”,
IOSR Journal of Humanities and Social
Science, Vol 23, No. 5, 2018, p 71-82.

Tabei, Y., Fletcher, D., &Goodger, K. “The
relationship between organizational stressors
and athlete burnout in soccer players”. Journal
of Clinical Sport Psychology, vol. 6, no. 2,
2012, p, 146-165

Voelker, D. K., Gould, D., & Crawford, M. J.
“Understanding the experience of high school
sport captains”. Sport Psychologist, vol. 25, no.
1, 2011, p 47-66.

Yukelson, D., Weinberg, R., Richardson, P., &
Jackson, A. “Interpersonal attraction and
leadership within collegiate sport teams”.
Journal of Sport Behaviour, vol. 6, no. 1, 1983,
p, 28-36.

Author profile

T. Frank Sunil Justus was earlier Senior
operation Engineer, Tuticorin Alkali Chemicals
and is presently Associate Professor,
Department of Business Administration,
Annamalai University

George Abraham is Principal, YMCA College
of Physical Education and has Secured 11 Gold
medals for track & field events (100m &
200m) in International Masters Athletic meet
held at Japan, Sri Lanka and Australia. He is a
doctorate in Physical Education and presently
pursuing a doctoral work on captaincy stress at
Department of Business Administration,
Annamalai University

oo ofe ofe i o

Adarsh Journal of Management Research (ISSN 0974-7028) - Vol. : 13 Issue: 1 Sep 2021 46



